A. Direct personnel costs [(not included in Point F)]

Types of eligible personnel costs

A.1 Personnel costs are eligible if they are related to personnel working for the beneficiary under an
employment contract (or equivalent appointing act) and assigned to the action. They must be limited to salaries
(including during parental leave), social . security  contributions, taxes and other costs included in the
remuneration, if they arise from national law or the employment contract (or equivalent appointing act).

Beneficiaries that are non-profit legal entities'* may also declare as personnel costs additional remuneration
for personnel assigned to the action (including payments on the basis of supplementary contracts regardless of
their nature), if:

(a) it is part of the beneficiary’s usual remuneration practices and is paid in a consistent manner whenever
the same kind of work or expertise is required;

(b) the criteria used to calculate the supplementary payments are objective and generally applied by the
beneficiary, regardless of the source of funding used.

Additional remuneration for personnel assigned to the action is eligible up to the following amount:.
(a) if the person works full time and exclusively on the action during the full year: up to EUR 8 000;

(b) if the person works exclusively on the action but not full-time or not for the full year: up to: the
corresponding pro-rata amount of EUR 8 000, or

(c)  if the person does not work exclusively on the action: up to a pro-rata amount calculated as follows:
{{EUR 8 000
divided by
the number of annual productive hours (see below)},
multiplied by

the number of hours that the person has worked on the action during the year}.
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